
(5) Transact any business in an official capacity with any business 
entity of which the employee is an officer, agent, or member or in 
which the employee owns a controlling interest unless the Board 
of Regents has reviewed the matter and determined no conflict of 
interest exists; 

(6) Make personal investments in any enterprise which could 
reasonably be expected to create a substantial conflict between 
the private interests of the employee and the public interests of 
his or her employer; 

(7) Receive any compensation for services as a state employee from 
any source other than the State of Texas, except as otherwise 
permitted by law; 

(8) Commit any act of fraud, dishonesty, or illegality in office, 
including (by way of example and not limitation) assisting others 
to obtain personal or financial benefits to which they are not 
entitled by law or policy; forging or altering checks, bank drafts, 
or other documents, financial or otherwise; knowingly 
authorizing improper claims; or, 

(9) Engage in any form of sexual harassment or racial harassment as 
defined in these Rules and Regulations. 

5. BENEFITS, GIFTS AND HONORARIA. 

5.1 Definitions. A "benefit" is anything reasonably regarded as pecuniary 
gain or pecuniary advantage, including benefit to any other person in 
whose welfare a Regent or an employee has a direct and substantial 
interest. 

5.2 Bribery. A Regent or an employee shall not solicit, offer, or accept any 
benefit in exchange for his or her decision, opinion, recommendation, 
vote, or other exercise of official power or discretion. 

5.3 Prohibited Benefits. A Regent or an employee shall not solicit, accept, 
or agree to accept any benefit from any person the Regent or employee 
knows is interested in or is likely to become interested in any contract, 
purchase, payment, claim, or transaction involving the Regent's or 
employee's discretion. This prohibition does not apply to (1) gifts or 
other benefits conferred on account of kinship or a personal, 
professional, or business relationship independent of a Regent's or 
employee's status, respectively, as a member of the Board or as an 
employee; (2) a fee prescribed by law to be received by a Regent or 
employee or any other benefit to which he or she is lawfully entitled or 
for which he or she gives legitimate consideration in a capacity other 
than as a member of the Board or an employee of the System or a 
component; (3) a gift, award, or memento that is received from a lobbyist 
who is required to make reports under Government Code, Chapter 305 
and, (4) items having a value of less than $50, not including cash or 

VIII - 6 

mgt_jdl
Highlight

sls001
Highlight



negotiable instruments. A Regent or an employee who receives an 
unsolicited benefit that he or she is prohibited from accepting by law 
may donate the benefit to a governmental entity that has the authority to 
accept the gift or may donate the benefit to a recognized tax-exempt 
charitable organization formed for educational, religious, or scientific 
purposes. 

5.4 Food, Lodging, Transportation, and Entertainment Received as a Guest. 
A Regent or employee may accept food, lodging, transportation, or 
entertainment from persons or entities he or she knows or reasonably 
should know are interested in or likely to become interested in a contract, 
purchase, payment, claim, decision, or transaction involving the exercise 
of the Board's discretion only if the Regent or employee is a "guest" as 
defined by Texas law. A Regent or an employee is a "guest" if the 
person or a representative of the entity providing the food, lodging, 
transportation, or entertainment is present at the time the food, lodging, 
transportation, or entertainment is received or enjoyed by the Regent or 
employee. Regents, the Chancellor and the presidents of components are 
required to report any such benefits valued at over $250 on their annual 
disclosure statements filed with the Texas Ethics Commission. 

5.5 Gifts or Benefits from Friends, Relatives, and Associates. Regents and 
employees may accept gifts or benefits from personal friends, relatives, 
or business associates with whom they have a relationship independent 
of their official status, so long as the benefit is not offered in exchange 
for official action or decision. 

5.6 Gifts or Benefits from Outside Donors. A gift or benefit from an outside 
donor designated to supplement the salary of a specific Component or 
System employee shall be subject to approval by the Component or 
System CEO, before being presented to the Board of Regents for 
approval, as required by Chapter III, Paragraph 1.33. Gifts for the 
presidents shall be subject to the Chancellor's approval, and gifts to the 
Chancellor shall be subject to the Board Chair and Vice Chair's approval 
prior to presentation to the full Board. Such gifts shall be made to the 
Component or System directly and earmarked for distribution to the 
employee through the payroll process. Salary supplements shall be 
reported to the State Auditor's Office and the U.S. Internal Revenue 
Service as required by law. The employee receiving the salary 
supplementation shall comply with the conflict of interest provisions for 
employees outlined in Subparagraph 4.2 of the System's Code of Ethics, 
found in Paragraph 4 of this Chapter. 

5. 7 Awards. Regents and employees may accept plaques and similar 
recognition awards. 

5.8 Honoraria. Regents and employees may not solicit, accept, or agree to 
accept an honorarium in consideration for services they would not have 
been asked to provide but for their official position or duties. This 
prohibition includes a request for or acceptance of a payment made to a 
third party if made in exchange for such services. However, they may 
accept the direct provision of or reimbursement for expenses for 
transportation and lodging incurred in connection with a speaking 

VIII - 7 

sls001
Highlight

sls001
Highlight



engagement at a conference or similar event, provided the Regent's or 
employee's participation is more than merely perfunctory. Meals 
provided as a part of the event or reimbursement for actual expenses for 
meals may also be accepted. 

6. POLITICAL ACTIVITIES. 

6.1 Use of System Funds, Personnel or Property. No Regent shall expend or 
authorize the expenditure of any State appropriated funds for the purpose 
of influencing the outcome of any election, or the passage or defeat of 
any legislative measure. 

6.2 Political Contributions. Regents may make personal contributions to 
candidates for office and political organizations, with one exception. A 
Regent may not expend more than $100 for the cost of correspondence to 
aid or defeat the election of a Speaker candidate. 

6.3 Entertainment. If a System or component employee provides tickets to a 
public official to allow the official and/or his guests to attend an event, 
an officer or employee of the System or a component will serve as host 
to the official, and must attend the event. 

6.4 Perishable Food Items. System or component employees may provide 
Public officials with small, infrequent gifts of perishable food items 
delivered to their offices. These are not considered to be "benefits" for 
purposes of the provisions of the Penal Code prohibiting such. 

6.5 Expenses for Public Officials. System components may pay expenses in 
order to furnish information to state officials relevant to their official 
position, including presentations about the programs and services of The 
Texas State University System and its components. 

6.6 Use of Official Authority Prohibited. No System or component 
employee may use his or her official authority or influence, or permit the 
use of a program administered by the System to interfere with or affect 
the result of an election or nomination of a candidate or to achieve any 
other political purpose. No System or component employee may do any 
act or attempt to interfere with anyone who seeks to pay, lend, or 
contribute private funds or private property to a person or political 
organization for political purposes. Any System or component employee 
who violates either of these provisions is subject to immediate 
termination of employment, in accordance with the Government Code. 

6.7 Use of System Funds or Property. No System or component employee 
shall expend or authorize the expenditure of any System or component 
funds for the purpose of influencing the outcome of any election, or the 
passage or defeat of any legislative measure. No System or component 
funds may be expended for the payment of full or partial salary of any 
employee who is also the paid lobbyist of any individual, firm, 
association, or corporation. System and component facilities may be 
used as polling places for local, state, and national elections. 
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